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I11. CEFMS:

A. In anticipation of HQUSACE policy update for accounts receivable
doubt ful accounts percentage changes, we tested the autonated

doubt ful accounts programto ensure the process of inactivating old
percentages and inserting new percentages processed correctly. W
corrected the process to select data nmanager records based on

i nactive indicator.

B. W added a new columm 'justification_txt' to all production
transaction registers. A trigger was added to this columm requiring
popul ation of the script name for all scripts run on USACE Activity
dat abases. This addition to the transaction registers will assist
when researchi ng backup for auditors.

C. W have anal yzed our general |edger correlations that update
GLACS 6400% based on the bel ow Treasury reference. W will be
submi tting new general |edger correlation changes to production for
updates that are not |abor specific after all databases have been
opened for FYO08.

Ref erence: Treasury Financial Minual U S. Government Standard
Ceneral Ledger Suppl ement S2-07-01 dated July 2007 defines the
following programactivities to be included in GLAC 6400:

(1) Retirenent

(2) Life Insurance

(3) Health Insurance

(4) Voluntary Separation Incentive Paynent (VSIP)

(5) Federal Enployee's Compensation Act (FECA)

(6) Unenpl oynent for Federal Enpl oyees

(7) Social Security (old Age, survivors insurance, and disability
i nsurance)

(8) Medicare (Hospital Insurance, Part A)

Costs for benefits not specifically listed above are reported in
GLAC 6100% ' Operati ng Expense/ Program Costs'.

New general |edgers in place of updating GLACS 6400% for cost that
i s NOT | abor specific:

6100. KO  Pernmanent Change of Station - Personnel Benefits

6100. K1 Per manent Change of Station - Personnel Benefits - Intra
District (ID)



6100. K2 Per manent Change of Station - Personnel Benefits - Oher
Cor ps (OQ)

6100. K3 Per manent Change of Station - Personnel Benefits - Non
Cor ps- @ her DOD ( NC)

6100. K4 Per manent Change of Station - Personnel Benefits -
Gover nment — Non-DOD (GN)

6100. K5 Per manent Change of Station - Personnel Benefits - Public
- (PB)

o 1D

6100. KA Pernanent Change of Station - Personnel Benefits
Eli m nations

D. W researched a problemon 14 Aug 2007 where the El ectroni c Funds
Transfer (EFT) File aborted at the Federal Reserve Bank. Research
reveal ed that there were bad characters inserted into the file.
These bad characters inserted by users entering data in the invoice
reference nunber field on the invoice screens. The probl em was
duplicated on the test databases and a problemreport was witten to
correct the fornms that were invol ved.

E. W created tenporary userids for three Price Waterhouse Coopers
(PWC) Auditors that are at the Huntsville Systenms Ofice this nonth.

F. W had five activities that had Statenment of Accountability

Probl ems due to the Treasury O fset Program (TOP). Check register
records on the hone dat abases were not being updated correctly when
there was no paynent to the vendor. A problemreport was witten and
the five records were scripted with the correct data.

G We nodified the void contract screens to not allow processing if
the paynment was offset in the TOP Screen. This is a tenporary
situation until the TOP Reversal Screens can be programed and
tested.

H W have started testing the P2 requested change to all ow
managenent of Revol ving Fund projects in P2 and accounting of these
projects in CEFMS with the same restrictions as appropriated funded
projects. Use of P2 for revolving fund projects will be optional.
We expect to release this change by the beginning of fiscal year
2008.

I. New standard resource codes pertaining to awards given to
enpl oyees under the NSPS pay plans were added to CEFMS per request
of HQUSACE. The resource codes are as foll ows:

NSPS- SPEC NSPS Paynents of Special Act Awards not part of Basic Pay



NSPS- PERF NSPS Paynents for Perfornmance Awards not part of Basic Pay

NSPS- CASH NSPS Paynents for Cash Awards that do not becone a part of
the Fed Enpl oyee's Basic Rate of Pay

NSPS- ORG NSPS Organi zati on Award
NSPS- SUG NSPS Suggestion Award

These resource codes will be used for enpl oyees receiving awards
under the NSPS pay pl an.

J. W assisted several Activities that thought their payroll file
had not successfully transmitted to the Defense Civilian Pay System
(DCPS). The files were actually okay, but the payroll_sent_date was
not popul ated due to a change in the size of the host_results table.
We increased the size to correct the problem

K. W are in the final stages of testing the process to prevent
tenporary out of balances that are occurring on several reports when
cross charge labor is distributing after GLPOST has al ready
processed at the requesting activity.

L. W participated in a conference call with HQUSACE on a nandate to
use Wde Area Workfl ow.

M We provided ACE/IT with a Iist of CEFC-S property that was
originally funded with The Pl ant Repl acenent and | nprovenent Program
(PRI P).

N. W rmade sone cosnetic changes to the transfer function in the
Enpl oyee Mai ntenance Screen. This was done to rem nd Custoner
Service Representatives (CSRs) that the transfer function is to be
used only when an enployee is tenporarily deployed to another Corps
Activity database, but will be returning to work at his hone

dat abase.

O We corrected the Current Labor Rates View Screen to display the
correct incone work item and to allow queries for all pay periods,
current and past.

P. W assisted USACE Fi nance Center and Headquarters personnel with
travel orders issued to two hundred plus enpl oyees for the Sumer
Leadershi p Conference. Travelers were instructed to use

rei mhbur sement net hod of Actual Expense based on nmenorandum dated 26
Jun 2007 subject: Authorization of Actual Expense Al owance (AEA)
for the USACE Summer Leaders Conference. This authorization was
made due to sone neals at the mandatory conference being priced well
above the allowed per diemrate for the |ocation. However, by

aut hori zi ng actual expense on the travel orders, travelers were



al lowed to charge actual expense for neals NOT required by the
conference. However, when using actual expense as nethod of

rei nhursenent, only neals listed with dollar anbunts are paid, i.e.,
per diemwas not conputed for meals not listed. Since only those
meals listed in the neno were approved for actual expense, the
orders shoul d have been issued for normal TDY and the specified

meal s |isted on the voucher as exceptions. We deternmined that nost
vouchers woul d be either over paid or underpaid if processed as
Actual Expense so we provided a script to change the nmethod to TDY.
There were thirty databases with travel orders for this conference.
W al so furnished the Finance Center with a list of the travel
orders in question so they could nmonitor the settlenents, ensuring
proper paynent.

Q W nodified Travel Settlement Certification to insert correct

val ue in M scel |l anous_Di sbursenent _Type code. W also inserted

O her M scell aneous Remarks to read ‘ TRANSACTI ON REQUI RED TO MOVE
ADVANCE PAYMENT TO CORRECT FUND ACCT LINE as these records are

i dentifiable. The new advance funding records that are created for
the '"transferred' anpbunt will now be electronically signed. W have
witten scripts to correct records that had been created with the

i ncorrect type code.

V. PROBLEM REPORTS/ | MBALANCES:

A. Qpen problemreport inventory:

Thi s Report Last Report
Total Problens 688 698
Priority #1 Probl ens 102 103

We received 168 new problemreports and conpleted 178 probl em
reports.

B. Dat abase | nbal ances on our 59 Production Activities:

# of | nbal ances Thi s Report Last Report
None 57 51
One 0 5
Two 2 1
Three 0 1
Four 0 1



